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1. Situation or Learning Context
Briefly describe the situation, learning activity, or professional experience you are reflecting on.
This may include:
· a supervision discussion
· a case reflection
· a debriefing conversation
· a learning activity from the online course
· an observation of supervision practice
(Approx. 50–100 words)


2. Key Insights
What did you learn or notice from this experience?
Consider:
· supervision roles and responsibilities
· practitioner wellbeing
· ethical boundaries
· reflective learning
(Approx. 100–200 words)


3. Applying the Learning
How might you apply this learning in your supervision practice?
Consider:
· how you will structure supervision conversations
· how you will support practitioner reflection
· how you will maintain safe and ethical supervision boundaries
(Approx. 100–200 words)


4. Link to Supervision Models (Optional)
If relevant, briefly link your reflection to a supervision model covered in the course.
Examples:
· Tripod Model (Learning, Accountability, Wellbeing)
· Feedback Sandwich Model
· Seven-Eyed Model
· Kolb’s Experiential Learning Cycle
· Gibbs’ Reflective Cycle
(Approx. 50–100 words)


5. Next Steps for Your Practice
Identify one or two actions you will take to strengthen your supervision practice.
Examples:
· trying a reflective questioning technique
· setting clearer supervision boundaries
· improving documentation of supervision discussions
(Approx. 50–100 words)




Suggested Length
300–500 words total
Reflective writing in first person is encouraged.
Evidence Note  
These journal entries may contribute to your Portfolio of Competence for:
CHCMGT005 – Facilitate Workplace Debriefing and Support Processes
Your reflections may draw on:
· workplace practice
· peer discussions
· simulated supervision activities
· professional learning experiences.
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